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PLANNERS’ SKILLS AND
ABILITIES
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Skills Required of Leading Planners (%)

Conceptual/intellectual and problem definition 14

Collaborative problem solving 13

Synthesis and application of knowledge to 12
practice

Quantitative and qualitative analysis 11
Written, oral and graphic communication 10
Research and data collection 10
Information technology competence 10
Aesthetic awareness 10
Generic management skills 10

Source: (David Cadman and Simin Davoudi.1997. “Is there a Role for the
‘Planner’?”, Planning:16-17)
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